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cades, including the Joint Center for Political 
and Economic Studies, the Congressional Black 
Caucus Foundation, Alpha Phi Alpha Frater-
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dent of the National Conference of Black Polit-
ical Scientists and is an alum of the American 
Political Science Association Congressional 
Fellowship Program. Dr. King-Meadows cur-
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cal Science, affiliate of the School of Public Pol-
icy, affiliate of the Maryland Institute for Policy 
Analysis and Research, and Chair of the De-
partment of Africana Studies at the University 
of Maryland Baltimore County. 
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Over the last decade the spread of African Amer
ican businesses has been rapid, and many have ven
tured into the business world in the hope of becom
ing the next big thing. With more than 2 million 
black firms in the country there is a lot of room for 
growth and a lot of opportunities.

Of the more than 2 million businesses that are 
owned by African American residents, more than 
90 percent are either sole proprietorships or part
nership businesses with no employees on the pay
roll. Close to four out of every 10 African American 
businesses are established in the health care indus
try, social services, and other areas such as laundry 
service, and the personal, repair and maintenance 
service sector. 

Transport and warehousing comes fourth in the 
list of industries that the African American entre
preneurs are interested in venturing into, with 9 
percent of black firms registered in the industry. In
credibly even with the steady increase in the partici
pation of African American entrepreneurs in the in
dustry, the ownership of African Americans in the 
country only accounts for up to 7 percent of all the 
firms that are registered in the country. Apart from 
that, this only counts for under a half of the business 
receipts that are earned in the country so far.

There has been a general increase of more than 60 
percent of registered African American businesses 
within the country during the same time period. 
Apart from that, more than 55 percent increase in re
ceipts has also been witnessed, while there has been 
more than 13 percent increase in the number of Af
rican American businesses that have paid employees.

It is also worth mentioning that most of the Af
rican American businesses that are available in the 
country tend to focus on sole proprietorship, and 
thanks to the widespread use of the internet, there 
are a lot of businesses that are currently being run on 
the internet with no need to have other employees.

Taking into consideration the fact that African 
Americans make up just over 10 percent of the av
erage adult population in the United States, there is 
still so much more to be done with respect to the 
spread of the business concept. It is estimated that 
within the next three decades, the minorities within 
the United States will be the majority due to the fact 
that people are embracing diversities and appreciat
ing the cultural divide. As a result, businesses have 

since grown to be in a position where they can serve 
the needs of the private and public sectors appro
priately. The future is bright for African American 
businesses, but what matters most is understanding 
the nature of the business field.

Michael Fox

See Also: Black Business Network; Black Enterprise; 
National Association for the Advancement of Colored 
People; National Black Chamber of Commerce.
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Rochester, NY: University of Rochester Press, 2012.

King, Toni C. and S. Alease Ferguson, eds. Black 
Womanist Leadership: Tracing the Motherline. Albany: 
State University of New York Press, 2011. 

Powell, Colin L., with Tony Koltz. It Worked for Me: In 
Life and Leadership. New York: HarperCollins, 2012.

African Free School
In 1787, the New York Manumission Society 

(NYMS), a white benevolent association, estab
lished the African Free School (AFS) as part of a 
larger mission to provide the local black popula
tion with access to important resources. AFS was 
one of the first formal school systems in New York, 
and it offered the children of free and enslaved Afri
can Americans access to primary education, moral 
instruction, trade skills, and leadership training. 
Faced with challenges like widespread poverty, ir
regular student attendance, and periods of hostil
ity from local populations, it grew to include sev
eral school buildings, a separate school for females, 
and a night school. By the time it was incorporated 
into the New York public school system in 1834, AFS 
had given many of the city’s black youth access to 
the critical resources that were necessary to gain 
employment and participate in public life. Some of 
the most prominent African American businessmen 
and public figures of the 19th century were gradu
ates of the Mulberry Street School, and their success 
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illustrates the significant contribution that AFS 
made to the early development of black leadership.

AFS initially operated under the supervision of 
Cornelius Davis and began with an enrollment of 
40 children. Once John Teasman, an active mem
ber of the local African American community, be
came principal in 1797, the school underwent a sub
stantial period of expansion. Teasman garnered 
the support of black parents who had initially been 
skeptical of the NYMS’s motives and policies. This 
skepticism returned in 1809 when the NYMS fired 
Teasman for publicly participating in black political 
activities and parades. It is unclear why the NYMS 
took such a firm stance against Teasman’s activities; 
however, this type of ambivalence was not uncom
mon and marked the complex relationship between 
white reformers and black communities. Teasman’s 
replacement, Charles C. Andrews, was a white man 
who displayed a similar ambivalence toward African 
Americans. On one hand, he publicly challenged the 
racist belief that African Americans were intellec
tually inferior to whites, and he used his students 
as examples of black intellectual attainment. Later 
in his career, however, he began to express views 
resembling those of colonizationists who sought 
to relocate free blacks to Africa. One of Andrews’s 

students would later write that he worked to instill 
selfconfidence in his students, encouraging them 
to aspire to higher occupations than those generally 
ascribed to the black race. However, this placed his 
students in a difficult position because racism still 
informed hiring practices, making these goals vir
tually unattainable. It is likely that Andrews recog
nized this dilemma, causing him to see Africa as a 
place where race would no longer limit the opportu
nities available to his students. 

Although it was funded by the NYMS, the school 
relied heavily on the support of the local black com
munity. One of the largest obstacles it faced was 
the widespread poverty of its students. In addition 
to the support offered by the NYMS, local societ
ies helped by donating supplies and clothing for stu
dents. Economic survival often compelled families 
to send their children to work, and such cases par
tially explain the problem of irregular attendance. 
Charles Andrews and Reverend Samuel Cornish, a 
prominent black minster, commonly made home 
visits in order to establish personal relationships 
with parents and to emphasize the value of atten
dance. Such efforts, combined with a rapid growth 
in the size of New York’s black population, forced 
the NYMS to open additional schools under the Af
rican Free School system. 

The curriculum adopted by AFS reflected the 
fundamental belief that an educated citizenry was 
vital to the success of the newly formed republic. 
Here, proper education meant cultivating moral 
virtue, developing strength of character, and pre
paring for participation in the public sphere. AFS’s 
curriculum included instruction in composition, 
reading, mathematics, and astronomy, but it also in
cluded recitation, oratory, cartography, navigation, 
and needlework for the females. 

The schools operated under the Lancaster 
method of education wherein the most advanced 
stu dents served as class leaders and were given the 
task of teaching their fellow classmates. Andrews 
sup plemented this practical leadership experience 
by creating a Class of Merit, a select group of ad
vanced scholars who also demonstrated the high
est strength of character. This group met outside 
regular school hours and functioned as an orga
nized political body, electing its own secretary, pres
ident, and treasurer. Here, young scholars from AFS 

The African Free School in an engraving made from a drawing by a 
13-year-old pupil of the school. The school was established in 1787 
by the New York Manumission Society with the goal of educating 
the local black community. (Wikimedia Commons)



engaged in organizational endeavors and political 
processes that resembled those of the public sphere. 

AFS provided the education, vocational train
ing, and leadership experience that fostered the 
formation of a black middle class. While the em
ployment opportunities available to African 
Americans were limited, many AFS graduates still 
managed to lead successful lives. James McCune 
Smith, who was described by Andrews as one of 
the school’s top students, became the first African 
American to earn a medical degree. Smith was a 
vocal abolitionist, political leader, and social ac
tivist. His classmate George T. Downing became a 
wealthy caterer who operated the dining room of 
the House of Representatives. Downing’s position 
enabled him to create important political contacts 
that he drew upon in his pursuit of school desegre
gation and equal rights. 

Two other classmates, Henry Highland Garnet 
and Alexander Crummell, went on to attend the 
Oneida Institute and became ministers who were 
active in the black convention movement. Their 
classmate Ira Aldridge became the first African 
American actor to regularly perform in Shakespear
ean plays in both the United States and England. 
As these examples suggest, the African Free School 
produced a class of black leaders who were com
mitted to the larger struggle for political and social 
rights. Moreover, AFS graduates were committed to 
ensuring that black youth had access to education, 
and their efforts culminated in securing the integra
tion of many public schools throughout the north.

Sueanna G. Smith
David S. Shields

See Also: Civil Rights Leadership; Education for 
Leadership; School Desegregation; Talented Tenth, The.
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Afrocentrism
Afrocentrism, or Afrocentricity as it is sometimes 
called, is similar to other ethnocentric worldviews 
in that it resists a European dominated view of 
world history and culture. As opposed to merely 
an “Africancentered” academic study, however, it 
is an ideology mostly relegated to African Ameri
cans because of the historic and present conditions 
of Africandescended people within the United 
States. 

Although the roots of modern Afrocentrism 
begin in the late 19th century, it did not reach ma
turity until the mid20th century, when the term 
was first used. Although precise definitions of Af
rocentrism as a social movement have been elusive, 
in general it seeks to redefine the historical relation
ship between native Africans and other world civi
lizations, particularly those of European and Asian 
origin, regarding Africans as the central character, 
and other peoples as “foreigners.” As a political and 
social movement, it seeks the unification of the Af
rican continent and political empowerment of Afri
can American communities.

Origins
Following the end of the American Civil War and 
the fall of slavery, former slaves formed their own 
communities and began community and cultural 
development. By the end of the 19th century, Af
rican American scholars, as well as native Africans 
following the fall of European colonialism, began 
study of the history of Africa in search of meaning 
for their communities. At the same time the world 
of anthropology was being redefined, which began 
to make people think about race and culture in dif
ferent ways. The Harlem Renaissance, in particular, 
with its blossoming of African American arts, lit
erature, and cultural pride, would continue to de
velop the way in which African American intellec
tuals viewed the world. 

It was not until the civil rights movement, how
ever, that the term Afrocentrism was first coined, ap
parently by W. E. B Du Bois, and was then popular
ized by the dominant developer and proponent of 
the ideology, Molefi Kete Asante. Over the past 60 
years, Afrocentrism has been a popular, as well as 
controversial, way of revisiting and reasserting an 
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American communities and providing aid for the 
most vulnerable populations.

Keisha N. Blain

See Also: Dorothy I. Height Leadership Institute; 
National Council of Negro Women, Inc.; Women.
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Boycotts
During the civil rights movement, African Ameri-
cans utilized boycotts as a way to protest Jim Crow 
policies. The act of banning purchases from busi-
nesses that discriminated against African Ameri-
cans was a powerful concept that ultimately helped 
destroy segregation. In cities all across the United 
States, boycotts took place against stores and trans-
portation systems. Many of the leaders of these boy-
cotts emerged from African American churches, 
colleges, and organizations. The act of boycotting 
proved to be an act of leadership among a group of 
people who sought to change their conditions. 

Don’t Buy Where You Can’t Work
In predominantly urban cities across the nation, 
the “Don’t Buy Where You Can’t Work” campaigns 
spread during the late 1920s. African Americans in 
these segregated cities grew tired of white-owned 
stores that accepted their money for purchases yet re-
fused to hire them or only hired them for menial po-
sitions. As early as 1929, African American picketers 

in Chicago took on a local grocery store that refused 
to hire them. As a result of the attention that the boy-
cott received, African Americans in Chicago became 
employed and later expanded the protest against 
Woolworth chain stores. Chicago Whip, a local news-
paper company, backed the boycott and published 
several editorials demonstrating support. The Chi-
cago movement spread to other cities and laid the 
foundations for black economic protest.

Founded in Washington, D.C., in 1933, the New 
Negro Alliance (NNA) was formed with the mission 
to increase African American employment through 
the use of pickets and boycotts. John Aubrey Davis, 
Belford V. Lawson, Jr., and M. Franklin Thorne 
emerged as the leaders of the organization that 
launched “Don’t Buy Where You Can’t Work” cam-
paigns in Washington, D.C., communities against 
white storeowners who refused to hire African 
Americans. The organization led campaigns against 
stores including Peoples Drug Store, A&P grocery 
stores, and Kaufman’s Department Store. NNA 
members’ organized pickets that infuriated store-
owners to the point that they decided to take legal 
action. African American leaders including Mary 
McLeod Bethune and Mary Church Terrell joined 
the ranks of everyday people on the picket lines. 
Facing injunctions from local businesses, the NNA 
fought back. In the U.S. Supreme Court case New 
Negro Alliance v. Sanitary Grocery Co. (1938), led by 
NNA founder and attorney Belford Lawson, the or-
ganization won a landmark case that gave them the 
right to picket regardless of whether they were em-
ployed by the stores. The victory against discrimi-
natory hiring practices demonstrated the power of 
boycotts, and by 1940 the organization had secured 
over 5,000 jobs.

In February 1935, John O. Holly founded the Fu-
ture Outlook League (FOL) in Cleveland, Ohio. After 
visiting Chicago in 1933 and witnessing African 
Americans working managerial jobs they’d earned as 
a result of boycotts, he returned to Cleveland with the 
idea to start a protest organization. He joined together 
with Harvey Johnson and M. Milton Lewis to offi-
cially form the FOL. Holly served as president, while 
Johnson (a lawyer by trade) served as legal counsel, 
and Lewis (an insurance salesman) became vice pres-
ident. Holly’s radical ideas of direct action appealed 
primarily to the unemployed and working class. He 
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later received the backing of Call & Post, Cleveland’s 
prominent African American newspaper, and at the 
height of the organization it boasted over 20,000 
members. The organization used direct action mea-
sures, including carrying signs in front of stores that 
read “Fools Trade Where They Can’t Work” to dis-
courage African American shoppers who attempted 
to shop at discriminatory stores. The FOL also col-
laborated with labor unions to gain more support for 
boycotts. African American women were strong lead-
ers in the FOL and provided critical support as picket 
line organizers. As a result of the success of the FOL’s 
campaigns, it gained several jobs for African Amer-
icans in local Cleveland department stores as sales 
clerks and in theaters, which served primarily Afri-
can American audiences. 

Reverend Adam Clayton Powell, Jr., emerged as 
a leader of the “Don’t Buy Where You Can’t Work” 
boycott movement in New York during the late 1930s 
and early 1940s. As the pastor of Abyssinian Bap-
tist Church, the largest Protestant congregation in 
the nation, his congregation provided vital partici-
pation and implementation of mass protests. During 
the 1939 New York World’s Fair, Powell organized 
a picket line in front of the Empire State Building. 
This direct action was in protest of the fair’s hiring 
practices against African Americans and resulted in 
a hiring increase from 200 to over 700. Powell also 
emerged as the leader of the Greater New York Coor-
dinating Committee for Employment, which orga-
nized rent strikes and mass meetings. In 1941, he led 
a successful Harlem bus boycott to pressure transit 
authorities to hire more African Americans, which 
led to 200 new hires. Powell initiated a number of 
campaigns in New York, which led to groundbreak-
ing opportunities for African Americans in utility 
companies, department stores, and transportation. 

Women’s Political Council and the 
Montgomery Improvement Association
Founded in 1946 in Montgomery, Alabama, by 
Mary Fair Burks, the Women’s Political Council 
(WPC) initiated one of the important bus boycotts 
of the civil rights movement. Many of its early mem-
bers taught at Alabama State College (now known 
as Alabama State University) or were middle-class 
professionals in the city. Before leading the Mont-
gomery Bus Boycott, the WPC also focused on 

issues including voter registration as well as edu-
cating community members on their constitutional 
rights. Joann Robinson became the president of the 
WPC in 1950, following Burks’s four-year tenure. 
Robinson was an English professor at Alabama State 
College and she immediately began to address the 
issue of bus abuses against African Americans. The 
WPC began to take their complaints of unfair treat-
ment to Mayor William A. Gayle and to Montgom-
ery’s bus company’s manager, J. H. Bagley. Although 
there was some short-lived better treatment, the bus 
drivers soon returned to their abusive treatment of 
African American riders. 

For months, the WPC planned a boycott and on 
March 2, 1955, they felt the time was right. Fifteen-
year-old Claudette Colvin had been arrested for re-
fusing to move from her seat for whites to be ac-
commodated. Although the WPC was ready and 
had planned to send notices to begin the boycott, it 
was called off when many of the members felt Clau-
dette was too young to be the face of the move ment. 
On Thursday, December 1, 1955, Rosa Parks was ar-
rested, and this time the WPC immediately went 
into action. On the night of Parks’s arrest, Joann 
Robinson and students from Alabama State College 
spent the entire night making fliers that called for a 
boycott on Monday, December 5, 1955. They spent 
the rest of the weekend distributing fly ers to spread 
the word to the entire African Ameri can commu-
nity. On Monday, December 5, the buses were al-
most empty. This was also the day that Parks was 
convicted and fined. Later that night, dur ing a mass 
meeting, it was decided that the boycott would con-
tinue and the Montgomery Improvement Associa-
tion (MIA) was formed with Reverend Mar tin Lu-
ther King, Jr., as its leader. During the bus boy cotts, 
African American churches collaborated to pur-
chase transportation to carry boycotters to work 
and home and they created their own carpool sys-
tems. African American–owned taxis lowered 
prices to accommodate riders and provided valuable 
ser vices to assist with the boycott. 

Nearly 75 percent of Montgomery bus riders were 
African American and the boycott hurt the profits of 
the company, which led to the elimination of many of 
the stops in Af rican American neighborhoods. Ini-
tially, Mayor Gayle would not budge to the demands 
of the MIA for better treatment of black riders. In 
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May 1956, the MIA filed a federal lawsuit against the 
city in the land mark case Browder v. Gayle. On June 
13, 1956, the district court determined that the seg-
regation of buses in Montgomery was unconstitu-
tional and on November 13, 1956, the U.S. Supreme 
Court upheld the decision. The following month, on 
December 20, the boycott officially ended after 381 
days—the buses were desegregated.

Historically Black Colleges and Universities
At the height of the civil rights movement, stu-
dents of historically black colleges and universi-
ties (HBCU) emerged as triumphant leaders of the 
boycotts. As they gained valuable educational op-
portunities in the classroom, they also sought to 
gain equality outside their institutions. Students 
were energetic and ready to take action, many times 
placing themselves in dangerous situations in the 
name of freedom. These sit-in boycotts led students 
to stores and restaurants where they faced angry 
whites who sought to end their protests.

On February 1, 1960, four students from North 
Carolina Agricultural & Technical College entered 
a local Greensboro, North Carolina, Woolworth 
store, purchased items, and sat down at an all-whites 
lunch counter for service. After many days of dis-
cussing racial injustices, the four men thought it was 
time to do something about the situation. They sat 
down around 4 p.m. and were ignored and asked to 
leave. Although there was not much media attention 
on the first day, they had started one of the most 
influ ential sit-in actions of the civil rights move-
ment. The students were freshmen Joseph McNeil, 
Franklin McCain, Ezell Blair, Jr., and David Rich-
mond (known as the Greensboro Four). The group 
went back to the campus and encouraged more peo-
ple to join them by sitting at local lunch counters 
until they received the same service as whites. The 
boycott of restaurants to demand they be served 
with equality ultimately affected financial profits 
and led to integration.

Students at HBCUs around the nation began to 
take part in the various types of boycotts. On Feb-
ruary 13, 1960, Nashville students from Fisk Uni-
versity, Meharry Medical College, Tennessee A&I 
and American Baptist Theological Seminary joined 
together to launch a sit-in movement starting at 
Kress’s, Woolworth’s and McClellan stores. On the 

first day, they entered the stores, made purchases and 
sat down for service at whites-only counters but were 
refused service. Although the sit-in was without in-
cident, it was the start of the Nashville movement. In 
March 1960, students from Tuskegee Institute boy-
cotted local white merchants in the small college 
town. Through mass meetings, students strategized 
and developed plans to purchase goods from neigh-
boring towns to implement a 100 percent boycott 
of Tuskegee merchants. Protests spread to various 
schools within the year, including Hampton Univer-
sity, Livingstone College, Bethune-Cookman Col-
lege, Xavier University and Paine College. Through-
out 1960, HBCUs played valuable roles in the sit-in 
movement that spread to 55 cities across the nation. 

Leading Organizations
Members of civil rights organizations orchestrated 
many of the boycotts that occurred. Formed in 
1909, the National Association for the Advance-
ment of Colored People (NAACP) primarily used 
the court system to protest against discrimination. 
During its long history, the organization supported 
the Montgomery Bus Boycott, and the activities of 
a number of grassroots organizations that partici-
pated in protests. Founded in 1942, the Congress of 
Racial Equality (CORE) led sit-ins during the 1940s 
to desegregate lunch counters in Chicago. Dur-
ing the early 1960s, under the leadership of James 
Farmer, CORE organized Freedom Rides by taking 
buses of African Americans and whites throughout 
the Deep South to test the recent Supreme Court 
decision that made segregation in interstate travel 
illegal. During an April 1960 conference led by 
Southern Christian Leadership Conference (SCLC) 
civil rights organizer Ella Baker, the Student Non-
violent Coordinating Committee (SNCC) was 
founded. Over 200 students who had participated 
in sit-ins gathered for the conference at Shaw Uni-
versity. Baker advised the group to become an au-
tonomous organization, and the students took this 
advice to form SNCC. During the 1960s, SNCC or-
ganized voter registration efforts throughout the 
south while it also led a number of lunch counter 
sit-ins. 

Boycotts have proven to be an invaluable tool of 
leadership and initiative for the African American 
community. From this act of protest, organizations 
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were born, discriminatory laws and customs were 
overturned, and people gained more equal footing 
in American society. People who grew tired of being 
mistreated took the initiative and emerged as lead-
ers in gaining their own freedom, which led to the 
destruction of segregation. 

Ashley N. Robertson

See Also: Abolition Movement; Freedom Rides; 
Historically Black Colleges and Universities; 
Montgomery Bus Boycott; National Association for the 
Advancement of Colored People; Southern Christian 
Leadership Conference.

Further Readings
Capeci, Dominic J. “From Harlem to Montgomery: The 

Bus Boycotts and Leadership of Adam Clayton Powell, 
Jr. and Martin Luther King, Jr.” Historian, v.41 (1979).

Kelley, Blair L. M. Right to Ride: Streetcar Boycotts and 
African American Citizenship in the Era of Plessy v. 
Ferguson. Durham: University of North Carolina 
Press, 2010

Pinkey, Andrea Davis. Boycott Blues: How Rosa Parks 
Inspired a Nation. New York: HarperCollins, 2008

Robinson, Joann Gibson. The Montgomery Bus Boycott 
and the Women Who Started It: The Memoir of Jo Ann 
Gibson Robinson. Knoxville: University of Tennessee 
Press, 1987.



Olson, L. Freedom’s Daughters: The Unsung Heroines of 
the Civil Rights Movement From 1830 to 1970. New 
York: Scribner, 2001.

Tuck, S. G. N. We Ain’t What We Ought to Be: The Black 
Freedom Struggle, From Emancipation to Obama. 
Cambridge, MA: Belknap Press of Harvard University 
Press, 2010.

Congress of Racial Equality
The Congress of Racial Equality—or CORE, as it is 
commonly known—was founded in 1942 as a stu
dent group at the University of Chicago. The group 
itself was multiethnic in its membership, with both 
whites and blacks serving in positions of power 
and working together to protest segregation. CORE 
sought to bring an end to seg regation through the 
use of nonviolent passive re sistance, and its struc
ture of individual groups re porting to a central 
committee enabled it to grow rapidly, so that by the 
1960s it had local chapters across the north, as well 
as some in places hostile to desegregation, such as 
Mississippi and South Carolina. Over the course of 
the civil rights move ment, CORE worked in close 
proximity with other civil rights groups such as the 
National Association for the Advancement of Col
ored People (NAACP), Southern Christian Leader
ship Conference (SCLC), and Student Nonviolent 
Coordinating Commit tee (SNCC). CORE was in
strumental in organizing the 1963 March on Wash
ington, famous for Mar tin Luther King, Jr.’s “I Have 
a Dream” speech, and primarily worked to orga
nize largescale protests against segregation (nota
bly the Journey of Recon ciliation in 1947, the Free
dom Rides in 1961, and the Freedom Summer in 
1964). Currently, the congress is led by Chairman 
Roy Innis, who was first elected into the position 
in 1968.

Early Activities
One of the first major actions that CORE under took 
was in organizing and supervising the 1947 free
dom rides across the Upper South. This Jour ney of 
Reconciliation was meant to act as a test to deter
mine if the desegregation of interstate travel in the 
south was being carried out, per the order of the 

U.S. Supreme Court decision in Mor gan v. Virginia. 
The court held in Morgan v. Vir ginia that segrega
tion laws violated the commerce clause of the Con
stitution and that interstate com merce could not 
be bound to obey segregation laws unless an act of 
Congress allowed the practice. Six teen freedom rid
ers tested this theory—eight white and eight black. 
The riders rode on Trailways and Greyhound buses, 
with a pair of riders sitting in the “whitesonly” sec
tion while other activists sat in their racially des
ignated sections. By the end of the ride, the riders 
had been arrested 12 times and had been victims of 
mob violence. Bayard Rustin was ar rested in North 
Carolina and was sentenced to work 22 days on a 
chain gang for violating the state’s seg regation laws, 
in spite of his violation occurring aboard an inter
state bus.

CORE’s 1947 Journey of Reconciliation was fol
lowed by a second series of Freedom Rides that 
started in 1961 and attempted to test whether bus 
stations and facilities were desegregated, following 
the court’s order in Boynton v. Virginia. The 1961 
Freedom Rides faced greater difficulties in car rying 
out their stated goals, because the civil rights move
ment was now working on a number of fronts across 
the south—from sitins to school desegrega tion to 
marches—and prosegregation southern ers felt a 
greater incentive to physically attack civil rights 
workers as a way of defending their way of life. Thus, 
the second wave of Freedom Riders suffered a higher 
incidence of violence and arrest than their predeces
sors had, which culminated in the fire bombing of 
one of the Greyhound buses that the ac tivists rode. 
These attacks led to an expansion of the Freedom 
Ride program throughout the summer of 1961 as 
CORE and SNCC coordinated their efforts to keep 
public pressure on the government to en force the 
law. Stokely Carmichael, John Lewis, and the Rever
ends James Bevel and Fred Shuttlesworth all rode in 
the Freedom Rides during this period. By Novem
ber 1961, CORE had achieved its goals, and buses, 
trains, and their associated stations were all deseg
regated by federal law.

At the same time it organized and admin istered 
the Freedom Rides, CORE was working to aid in 
the desegregation of the Chicago public school sys
tem. Chicago, whose housing policies and the prac
tice of redlining had created a number of segregated 
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neighborhoods, had consequently cre ated a school 
system that was de facto segregated in the same 
manner as schools in the Deep South. Members of 
CORE wrote letters to the Chicago Board of Edu
cation; the Department of Health, Education, and 
Welfare; the Illinois state legislature; and the Of
fice of the Mayor of Chicago. Addition ally, they at
tended city Board of Education meetings and spoke 
out against the problem of overcrowding in schools 
primarily attended by African American students. 
From 1961 to 1963, CORE led the cam paign to de
segregate Chicago schools but, after that point, 
changed tactics to instead educate and train mem
bers of the community to take up the project.

The Freedom Summer
The signature moment for which many remember 
CORE during the civil rights movement is the in
famous Freedom Summer of 1964. The Freedom 
Summer was an attempt by CORE and the Missis
sippi Free dom Democratic Party (MFDP) to regis
ter vot ers in Mississippi before the national elections 
of 1964. Volunteers for Freedom Summer—both 
white and black—were primarily college students 
who had been trained in the tenets of nonviolent 
resistance. In conjunction with Freedom Summer, 
CORE set up Freedom Schools throughout Missis
sippi, which allowed African American students to 
attend schools that had better funding and support 
than the segregated public schools they had been at
tending. Freedom Summer itself was marked by vio
lence, as mobs of prosegregation Mississippians at
tacked civil rights workers. In total, four members 
of Freedom Summer were killed during the sum
mer. Three—James Chaney, Andrew Goodman, 
and Michael Schwerner—were murdered in Phil
adelphia, Mississippi, and another worker died in 
an automobile accident. More than 1,000 volun teers 
were arrested, 80 were assaulted, and nearly 70 black 
churches, businesses, and homes suffered firebomb
ings or arson. Because of the sustained violence 
against workers during Freedom Summer, and Mis
sissippi’s intransigence in allowing African Ameri
cans to register to vote, by most standards the Free
dom Summer failed to achieve many of its goals. 
But CORE’s activism in Mississippi put a spotlight 
on Mississippi’s culture of segregation and the vir
ulent racism that still existed in the south atlarge. 

This helped pressure the Federal Bureau of Inves
tigation to investigate the deaths of Chaney, Good
man, and Schwerner, as well as put national pres
sure on the state of Mississippi to end its adherence 
to Jim Crow laws.

Recent Work
After 1968, CORE took a sharp turn away from 
the nonviolent protests for which it gained a place 
in the civil rights movement. With the election of 
Roy Innis, CORE took a turn toward supporting 
black nationalism while at the same time voicing 
support for the presidential campaign of Richard 
Nixon. CORE has, in recent years, taken a con
servative turn, which has disillusioned and alien
ated many of its longtime members who were active 
in the 1960s. CORE has lent its name to ExxonMo
bil, Monsanto, and other corporate interests. CORE 
has done this in part in the name of black economic 
de velopment, but some feel that the organization 
has sold out its reputation without any concern for 
the con tinued civil rights struggle faced by many 
African Americans.

Steven K. Heise
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Congressional Black Caucus
As of 2014, the Congressional Black Caucus (CBC) is 
in its 23rd year of service. This caucus is comprised 
of African Americans who seek to serve the Black 
communities of the United States. Even though we 
are now in the 21st century, African American com
munities, as well as all other minority communities, 
still experience disparities in many areas of their 
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Dexter Avenue  
Baptist Church
When Dexter Avenue Baptist Church started, no 
one would have thought history would be made 
there. Years prior, the pastor of the church at the 
time, Vernon Johns, boarded a city bus, and because 
there was no space in the “colored” section, Johns 
sat in the “whites-only” section. When the driver 
saw this, he threw Johns off the bus. Vernon Johns 
was able to stir up the other African Americans to 
leave the bus in protest. 

Afterward, in March 1955, a second incident oc-
curred involving 15-year-old Claudette Colvin, who 
was arrested and removed from a Montgomery bus 
after sitting in a “whites only” section. In December 
1955, a third incident involved Rosa Parks, who was 
removed from a bus and jailed because she refused 
to give up her seat to a white passenger and move 
to the back of the bus. These events showed African 
Americans that segregation was rampant and that 
they could bring about the change required through 
peaceful boycotts and demonstrations. 

The Montgomery Bus Boycott
Dexter Avenue Baptist Church was the center for 
the Montgomery Bus Boycott during 1955 and 1956. 
After Rosa Parks was thrown in jail, members of the 
church’s congregation and other leaders rallied to-
gether to organize the bus boycott. Activist and ed-
ucator Jo Ann Robinson created 50,000 leaflets in 

protest, and E. D. Nixon organized a meeting on 
December 4 at the church to start the Montgomery 
Bus Boycott. 

The pastor of the church at the time was Rev-
erend Martin Luther King, Jr., who had been ap-
pointed president of the newly formed Montgom-
ery Im provement Association. The association tried 
to ne gotiate with the bus company but was refused. 
How ever, many African Americans supported the 
bus boycott and walked or carpooled to work. This 
con tinued for a year, with the bus company los-
ing more than 30,000 fares per day. The buses in 
Montgom ery were finally desegregated on Novem-
ber 15, 1956, when the U.S. Supreme Court ruled 
against Alabama’s bus segregation laws. 

The Beginning
The The Dexter Avenue Baptist Church began in 
the late 1870s. The building was formerly a hold-
ing pen used by slave traders. It became the Dexter 
Avenue Baptist Church in 1877 when the First Col-
ored Bap tist Church split, with some of the mem-
bers want ing to start a church of their own. The Af-
rican American members received help from white 
missionaries to do so. This split of the First Baptist 
“Brick-a-Day” Church resulted in some of the con-
gregation pooling their money to purchase a section 
of the property in 1879.  

With this financial help, the church was able to 
purchase a small wooden building for holding ser-
vices. The lot was at the corner of Market Street and 
Decatur Street. The congregation used the existing 
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building to hold church services until a big ger build-
ing was constructed between 1883 and 1889. This 
new church was named the Second Colored Baptist 
Church.

When Market Street, where the church was lo-
cated, was renamed Dexter Avenue, the church’s 
name was changed as well. In 1978, Dexter Ave nue 
Baptist Church was again renamed Dexter Av enue 
King Memorial Baptist Church to honor Martin 
Luther King, Jr. King was its pastor for six years 
and was the 20th pastor to hold services at this  
lo cation.  

Before King became pastor and worked at Dex-
ter Avenue Baptist Church, his predecessor, Vernon 
Johns, pastored the church from 1947 to 1952. Even 
though Martin Luther King Jr. was heralded as one 
of the main people to organize the Montgomery Bus 
Boycott, Johns is believed to be the “skillful mentor” 
for what became the birth of the civil rights move-
ment in the United States. Vernon Johns not only 
mentored Martin Luther King Jr. but also mentored 
many of the other members such as Ralph Aberna-
thy, who went on to form the Southern Christian 
Leadership Conference (SCLC). 

It is interesting to see how King, as the 20th pas-
tor, was appointed. He succeeded Vernon Johns 

because many in the congregation wanted someone 
who would remain neutral, would not stir up the ra-
cial tensions, and would quiet any talk about civil 
rights and equality for black people that they had 
heard while Vernon Johns was pastor. 

However, after his appointment, King moved 
quickly to encourage African Americans to partici-
pate in the growing civil rights movement. King 
started by encouraging members of the congrega-
tion to register to vote. Members were also told to 
join the National Association for the Advancement 
of Col ored People (NAACP), which already had a 
chapter in Mont gomery. The church grew under 
his leadership. This led to more African Ameri-
cans joining a united community as they attended 
this church. This unity resulted in starting the civil 
rights movement in Montgomery, Alabama, and 
changes to segregation.

National Historical Treasure
Before the Dexter Avenue Baptist Church was used 
as the office of Martin Luther King, Jr., and the or-
ganization of the Montgomery Bus Boycott, it was 
used as a building where the community gathered. 
In 1887, the church was used as a registration hall 
for the Normal School for Colored Students. The 
name of this school was later changed to the Ala-
bama Col ored Peoples University, which would go 
on to become Alabama State University.  

Dexter Avenue King Memorial Baptist Church is 
now considered a national historical treasure. The 
church was examined and attained the status of a 
national historic landmark in 1974. Two years later, 
the city of Montgomery recognized the church as a 
key part of the city’s history. Located a few blocks 
away is the Dexter Parsonage Museum. This is an-
other historic site in Montgomery. The parson-
age was home to 12 pastors who presided over the 
church starting in 1920 and ending in 1992.

In 1982, the Dexter Parsonage was placed on the 
official National Register of Historic Places. The 
parsonage had to undergo renovations in 2003 be-
cause it was an old building that had seen many pas-
tors and families live there. The renovations were 
overseen by the Dexter Avenue King Memorial 
Foundation, Inc., which is responsible for the Par-
sonage Museum. 

The Dexter Avenue King Memorial Baptist Church in Montgomerey, 
Alabama, in 2009. The church was renamed from the Dexter  
Avenue Baptist Church to honor one of its pastors —Dr. Martin 
Luther King, Jr. The church was named a national historic landmark 
in 1974.(Flickr/Sharon McKellar)



The church did continue to increase in congre-
gants for a time after the death of Martin Lu-
ther King, Jr. However, by the 1970s, attendance 
had slipped as more people moved out of the city 
of Montgomery. The establishment and growth of 
other churches in the area also affected attendance. 
In 2008, a major expansion was started to construct 
the buildings now seen at 454 Dexter Avenue. A new 
building of more than 6,000 square feet was built, 
along with a courtyard. Today, visitors can enjoy a 
tour of the Parsonage Museum and the church, with 
special highlights to show the areas where history 
was made by King and the church members. 

Shaketra Lashan Clarke
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Discrimination
Discrimination has taken shape in many forms 
throughout history. Since the abolition of slavery, 
discrimination has crept up in every shape pos-
sible. Whether it was through separate but equal 

education rights, discrimination during war, or so-
cial and economic discrimination, it was there. Ad-
vocacy groups have risen up in times of need, creat-
ing social, cultural, and religious places of sanctuary 
some of which exist even today. 

After Reconstruction and an end to slavery in 
America, discrimination did not stop. The first step 
toward rectifying this was in 1896, when southern 
states started to enact the Jim Crow laws. These were 
the first segregation laws we had, which required 
separate but equal facilities. In fact, by 1885, nearly 
all of the southern states during the Reconstruc-
tion era had put forth separate, but equal discrimi-
nation laws separating blacks from whites in hotels, 
theaters, railroad cars, railroad depots, barbershops, 
restaurants, and other locations. The verdict was re-
leased by the Supreme Court in 1896, in the great 
case of Plessy v. Ferguson, which finally upheld full 
and equal citizenship for all African Americans. But 
divisions were still allowed in public spheres so long 
as they were equal. This remained the law until the 
1954 Brown v. Board of Education verdict. 

In 1900 that African Americans sought self-im-
provement via education. This was one of the big-
gest opportunities they had to escape from discrim-
ination. Booker T. Washington published the book 
Up from Slavery which became an inspiration for 
people everywhere. At the time he was the president 
of the Tuskegee Normal and Industrial Institute in 
the state of Alabama, and he urged other African 
Americans to get vocational training or industrial 
training so that they would have options within the 
workplace and the economy. 

George Washington Carter was another like-
minded individual, a former slave as well, who was 
head of the Tuskegee Agricultural Department. He 
liberated the South from its reliance on cotton by 
urging farmers to help the exhausted soil by plant-
ing sweet potatoes, peanuts, and soybeans instead. 
This rejuvenated the soil. And by 1940, peanuts 
were the second-largest cash crop in the south. He 
was respected by the community for being indus-
trious. Both became leading figures in the commu-
nity and spoke out against failing to obtain educa-
tion and skills. 

In 1905, W. E. B. Du Bois went to Niagara Falls 
to engage in political protest movements that de-
manded civil rights for African Americans. As the 
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agricultural field were self-employed women. The 
same trend was observed for white women in the ag-
ricultural sector. It therefore appears that running a 
farm by oneself was not a popular scheme for self-
employed individuals during that decade. Also, for 
both black and white women, about 10 percent of 
those who were self-employed were in the agricul-
tural sector. Because self-employed women compose 
a significant portion of the black work force, they 
then introduced a degree of diversification from the 
realm of agriculture for black entrepreneurs.

The quantitative significance of agricultural busi-
ness to the black business community is considered as 
one of the most striking, as well as predictable obser-
vations. The agricultural sector has been extensively 
ignored in terms of research investigations because 
majority of the studies were concentrated on personal 
services, banking activities, insurance companies, 
and retail businesses. Promoters of black business at 
that time had recognized the importance of agricul-
ture. One example is that of the 1911 national confer-
ence of the National Negro Business League, wherein 
the most crucial subjects included how to raise and 
ship fruits, crops, and poultry. The concentration of 
black entrepreneurs in the area of agriculture is sug-
gestive that the relative insufficiency of entrepreneur-
ial activity and mentality among blacks today might 
have little influence on the cultural attitudes relat-
ing to risk taking or possibly the desire to achieve 
independence, as well as authority in running one’s 
own business. Instead, this might be reflective of the 
strong concentration of blacks on entrepreneurial re-
sources, as well as the networks of these individuals 
in a sector that was largely in a major decline. This 
observation also suggests that additional studies on 
the impact of agricultural polices on black entrepre-
neurship are warranted to shed light on the decline of 
black-owned business companies.

Rhea U. Vallente
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Executive Leadership Council
In 1986, Alvaro L. Martins spearheaded the gather-
ing of 18 men and women from corporate America 
to form the Executive Leadership Council (ELC). 
Recognized as the preeminent organization for the 
development of black global leaders, the ELC works 
to ensure that there is an increase of African Amer-
icans holding executive leadership positions domes-
tically and internationally. The ELC is a multigener-
ational organization that understands that diverse 
workplaces ensure that not only one school of lead-
ership thought is present when decisions are being 
made. As a groundbreaking organization advocat-
ing for black leadership in every boardroom, the 
ELC diligently works in multiple arenas to promote 
the overall value and mission of creating an abun-
dance of global black leaders. In addition to provid-
ing networking opportunities through the ELC, the 
two other branches are the Executive Leadership 
Foundation and the Institute for Leadership Devel-
opment & Research.

Initially slated as a gathering of black corporate 
leaders ready to assist with saving Bishop College, a 
historically black college/university located in Dal-
las, Texas, the 18 leaders gathered by Mar tins soon 
recognized that they were a group of pow erful Afri-
can Americans who could invoke change in the U.S. 
business organizational structure. Within months 
of their meeting, they were able to keep Bishop Col-
lege open for two additional years, but more impor-
tant, they created an outstanding orga nization that 
focuses on creating and cultivating Af rican Ameri-
cans to serve in global leadership roles.  

The ELC has nine core values: (1) trust, (2) inclu-
siveness, (3) integrity, (4) philanthropic accountabil-
ity, (5) innovative thought leadership, (6) global en-
gagement, (7) focus on results-focused and impactful,  
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(8) continuous development, and (9) 24-hour mem-
ber response rule. The mission of the ELC is to in-
crease the number of successful black executives, 
domestically and internationally, holding positions 
of leadership in workplace organizations. Through 
deliberate efforts in personal workplace develop-
ment and leadership and philanthropic endeavors, 
the ELC works to diversify organizational board-
rooms. Compsed of more than 500 current and for-
mer black chief executive officers (CEOs), board 
members, and senior executives at Fortune 1,000 
companies; members of the ELC work to build an 
inclusive business leadership pipeline that empow-
ers global black leaders to make impactful contribu-
tions to the marketplace.

The ELC has two key areas of focus. The first key 
area is to increase the number of global black exec-
utives serving in CEO positions and those one and 
two levels below by a net addition of at least one in 
each Fortune 500 company. The second key area is 
to increase the number of seats held by global black 
executives on the boards of publicly traded compa-
nies by 200. These areas of focus support the organi-
zation’s mission to assist with the advancement, in-
novation and the competitiveness of corporations. 

Executive Leadership Foundation
The Executive Leadership Foundation (ELF) is the 
charitable division of the ELC. This arm of the ELC 
is a channel through which members can assist and 
support students as well as educational institutions 
and organizations that are addressing the challenges 
of producing a pipeline of successful future lead-
ers. The ELF provides financial contributions in the 
form of scholarships and grants and partners with 
organizations to improve educational outcomes 
of black students, champion professional develop-
ment for mid-level black professionals, and prepare 
the next generation of leaders. The foundation has 
three major programs: the Black Women’s Forum, 
the Community Impact Program, and the Educa-
tional Initia tive. 

The Black Women’s Forum is a gathering of se-
nior-level black women executives and leaders in 
the corporate, public policy, legislative, and aca-
demic arenas. The forum provides networking op-
portunities and panel discussions that focus on 
important topics such as the experiences of black 

women in corporate leadership, tools for obtain-
ing and maintaining power, and strategies for ad-
vancement in corporate America. The second pro-
gram is the Community Impact Program. This is 
a national program aimed at closing the achieve-
ment gap among black middle school, high school, 
and college students. The Educational Initiative, the 
third program, is comprised of ELF’s four collegiate 
scholarship programs. The programs are the Alvaro 
L. Martins Scholars, the Ann Fudge Scholars, the 
Award for Excellence in Business Commentary, and 
the National Business Case Competition.

The Institute for Leadership  
Development & Research 
The ELC created the Institute for Leadership De-
velopment & Research. The Institute seeks to ex-
amine, through targeted research, the impact black 
executives across a full life cycle of corporate en-
gagement—mid-level management, senior execu-
tive, c-suite executive, board member, and entrepre-
neur—have on organizations. Through leadership 
development, targeted curriculum, mentoring and 
coaching, the Institute for Leadership Development 
& Research invokes targeted efforts to ensure that 
the ELC is working to fulfill the organization’s mis-
sions. The institute creates a well-researched and 
documented understanding of the corporate ex-
periences of black managers and executives, which 
can be used to develop organizations and the people 
they employ. As a place that gathers, analyzes, and 
distributes information in multiple ways, the insti-
tute becomes the primary source for data on blacks 
in business. In addition to research efforts, the In-
stitute for Leadership Development & Research de-
velops a pipeline for global leaders, creating targeted 
programs to assist professionals at different levels in 
their careers.

The institute has two major programs and they 
are the Leadership Development Week and the Mid-
Level Managers’ Symposium (MLMS). Leadership 
Development Week provides executive seminars, 
peer coaching, and leadership opportunities to help 
mid-career and senior-level executives with their 
personal and professional development. The MLMS 
is a two-day professional development seminar for 
aspiring managers and executives to learn and to 
net work in professional safe settings. With strategic 

Executive Leadership Council |  91



goals to remain a relevant cham pion of the business 
case for advancing black lead ership, the ELC has 
carved its niche in history as an advocate for black 
executive leadership. 

With strategic goals to remain a relevant cham-
pion of the business case for advancing black lead-
ership, the ELC has carved its niche in history as an 
advocate for black executive leadership.

Creshema Murray
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Harlem Renaissance
The Harlem Renaissance was a period of time follow
ing the Great Migration of the early 20th century—
in which African Americans migrated en masse 
from the rural south to urban centers in the north—
until the Great Depression. The concentration and 
collab oration of many educated African Americans 
within single communities, particularly in New York 
City, resulted in unprecedented publications of art, 
play s, poetry, novels, music, and scholarly pursuits. 
These cultural developments would serve to change 
the way the African American community would 
be perceived by others, and the way many perceived 
themselves. The Harlem Renaissance, as it came 
to be called, brought many new African American 
leaders to the world stage and was a critical develop
ment for launching the future civil rights movement.

Origins
During the late 1800s, most African Americans lived 
in rural southern communities. These groups faced 
increasing segregation, discrimination, a lack of em
ployment, physical abuse, and lynchings. Under this 
increasing pressure, many began a massive move
ment toward northern urban centers, particularly 
New York and Chicago, in what would be called the 
Great Migration. Because World War I saw a labor 
shortage in northern factories, southern African 
Americans took advantage and formed new com
munities in industrial cities, becoming for the first 
time a largely urban people.

Though these new urban communities did ex
perience discrimination in the north as previously 
white neighborhoods were “taken over” by blacks 
from the south (as well as the Caribbean), there 
was nonetheless considerably less social stress than 
in the south. Combined with a highly concentrated 
population and increased class mobility, African 
Americans began to tap into their creativity at an 
unprecedented level. Leaders, artists, authors and 
intellectuals emerged, particularly from Harlem in 
New York City, which changed the way the world 
would view African Americans.

Literature
The Harlem Renaissance is particularly well known 
for the rise of African Americans in the literary con
text. Many Americans became fascinated with the 
black culture coming from Harlem. Subsequently, 
pub lishing houses began seeking out African Amer
ican authors speaking on the black experience. 
Major expression was found in poetry, theater, es
says, and novels. Such writers as Langston Hughes, 
Jessie Fauset, Jean Toomer, and Zora Neale Hur
ston, among others, were especially inf luential. 
Displaying the inner yearnings, desires, heartache, 
ideas, and “humanness” of African Americans 
helped the black community to be viewed as more 
than an ignorant, substandard race, and increased 
pride. Langston Hughes, in particular, gained in
ternational renown and became a major source of 
encouragement and inspiration for other African 
Americans to express themselves.

H
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Music
Music was revolutionized with the introduction of 
jazz during the Harlem Renaissance. Jazz bands de
veloped their genre within the context of the Har
lem nightclub, the first music nightclubs in his
tory. Though jazz was initially seen as a low form 
of music listened to by the underclass of African 
Americans, its further refinement and inclusion of 
the piano (seen as an instrument of the wealthy) be
came known as Harlem Stride style and helped to 
fuse the musical in terests of upper and lowerclass 
African Amer icans. The development of jazz and 
the blues was essential to forming unique identities 
of black culture. Musicians such as Louis Armstrong 
and Duke El lington brought this musical form to 
the national stage. Jazz has remained a favorite mu
sical genre for many decades and continues to de
velop and branch off into new musical styles.

Academia
African American scholars, historians, and philoso
phers rose to prominence as leaders within the Af
rican American community. Intellectuals such as 
W. E. B. Du Bois, Alain LeRoy Locke, James Wel
don Johnson, Marcus Garvey, and many others ar
gued not just for racial equality but sophisticated 
philo sophical points about American and African 
Amer ican society. These writings were intended 
both for the outside white audience as well as inter
nally to educate and influence the black commu
nity. These leaders also formed organizations and 
move ments that improved conditions for African 
Americans and influenced future leaders of the civil 
rights movement. Major ideas about Black Nation
alism developed from previous decades, with Mar
cus Garvey especially arguing for racial unification 
and PanAfricanism.

Civil Rights
Though the civil rights movement was still de
cades away, activism during the Harlem Renais
sance did much to prepare the African American 
commu nity for future political successes. At the 
onset of the Great Migration, predominant issues 
facing Af rican Americans were continued frequent 
lynch ings, murders, and beatings throughout the 
south, as well as discrimination and poor work
ing conditions in the north. In response to these 

problems, several organizations, primarily based 
in New York, were or ganized. The National Urban 
League (a merger of several smaller organizations) 
was founded in 1910 and primarily focused on im
provement of work and living conditions in north
ern urban centers. 

The National Association for the Advance
ment of Colored People (NAACP), founded in 
1909 by, among others, W. E. B. Du Bois, focused 
on antilynch ing campaigns and lobbying for the 
overturning of Jim Crow segregation laws. The 
NAACP was not exclusively African American; it 
had sev eral white cofounders, as well as a strong 
and steady partnership with the Jewish commu
nity, who shared their concerns of racial inequal
ity. The NAACP was instrumental in winning the 

A painting of Alain Locke, educator, philosopher, and prolific author 
of the Harlem Renaissance era. The number of educated African 
Americans in New York City led to a wealth of creations of art, 
playwrighting, poetry, novels, music, and scholarly pursuits.  
(National Archives and Records Administration)



right of black servicemen to be commissioned as 
officers during World War I and played large roles 
in several court battles against segregation, in ad
dition to organizing nationwide protests and car
rying out investigations of race riots and lynch ings. 
Du Bois continued to serve major roles within the 
organization, initially as director of publicity and 
research, and became chief editor of the organiza
tion’s publication, The Crisis. 

Other leaders, particularly Marcus Garvey, a Ja
maican, formed international movements of Black 
Nationalism, advocating an assertiveness of the 
black community through racial unification. Gar
vey’s aggressive attitudes (though never violent) 
were supported by many, but he also formed rival
ries with other leaders, especially W. E. B. Du Bois, 
who regarded him as an enemy to African Amer
icans. Garvey’s BacktoAfrica movement and in
tense passions of PanAfricanism helped to in spire 
future similar movements and even religious be
liefs, particularly the Nation of Islam and Rasta
fari. Though Garvey never advocated violence, later 
black militant groups such as the Black Panthers 
had roots in Garvey’s philosophy.

Much of the success of the Harlem Renaissance 
was due to a large outside “audience” of white pa
trons fascinated by the new developments of African 
American art, music, and literature. As time went 
on, many members of this audience shifted atten
tion elsewhere, and with a slump in demand, out put 
of art and literature declined. This might not have 
ended the Harlem Renaissance, however, if not for 
the Great Depression. As the stock market crumbled 
and families struggled to make a living, there was 
little time to devote to higher culture, and the Re
naissance largely faded from view. 

Influence of the Renaissance
Though the Renaissance as a cultural movement 
faded, its influence did not. It forever changed the 
way African Americans were viewed, and their 
accomplishments could not be ignored. Within 
the black community, new cultural pride was 
taken as their personal identity was viewed with 
greater dignity. Many leaders who emerged from 
the Harlem Renaissance lived into the 1950s and 
1960s, and they did have influence in the civil 
rights movement. Ideas that emerged from the 

Renaissance, partic ularly those of Black National
ism and Africancentered studies (it was apparently  
W. E. B. Du Bois who coined the word Afrocen-
trism, which would be later developed into an ide
ology), were highly influential on future intellectu
als and civil rights leaders. Advances in civil rights 
during the Har lem Renaissance became the plat
form on which the civil rights movement of the 
1960s was based.

Music such as jazz and blues remained popu lar 
and continued to develop into musical styles such 
as soul, funk, rhythm and blues, and hip hop of 
contemporary times. Though many Af rican Amer
ican leaders had come out of the 19th century, never 
before had so many risen in such a short space of 
time and had active collaboration among one an
other. This development and consol idation of lead
ership oriented and organized the black commu
nity in such a way that was unprece dented and set 
the stage for the civil rights movement.

Lars Adams
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poisoning her husband, then it is highly likely that 
people would think that all Chinese women could 
conduct a similar method of killing their husbands. 

Rhea U. Vallente
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Institute for the Study of  
the African American Child
The Institute for the Study of the African Ameri-
can Child (ISAAC) is housed in the Teacher Educa-
tion Division of the College of Education at Wayne 
State University in Detroit, Michigan. ISAAC is a 
multifaceted research center that provides a com-
prehensive pipeline of services and support for 
the advancement of African American children 
throughout the nation. The mission of the of the In-
stitute for the Study of the African  American Child 

is “to understand factors that contribute to the Af-
rican American academic achievement gap and to 
identify and support strategies that help narrow and 
close that gap in order to propel African American 
children to their rightful position of excellence and 
leader ship in the world.” ISAAC examines the cog-
nitive and social development of African American 
children in a variety of interrelated social, cultural, 
and political issues.  

Leadership
ISAAC was founded in 2001 under the direction of 
Dr. Janice Hale, a professor in early childhood ed-
ucation. Hale’s third book, Learning While Black: 
Creating Educational Excellence for African Ameri-
can Children (2001), served as the impetus for the 
creation of the research center. In Learning While 
Black, Hale outlines a community-centered reform 
agenda for the education of African American chil-
dren. She calls for a modern reimagining of the “Be-
loved Community,” a concept first articulated by Jo-
siah Royce and later by Martin Luther King, Jr. As 
outlined in the book and practiced at the institute, 
the Beloved Community calls for a unified vision 
for educational reform that recognizes the school 
and its stakeholders as the center of the commu-
nity. In this version of the Beloved Community, 
the school also operates as the center of a network 
that provides tutoring and a range of other support-
ive services designed to assist in the positive edu-
cational and sociocultural development of African 
American students. Churches, philanthropic orga-
nizations, and concerned citizens also play a role in 
the reform model.

Mission and Focus Areas
The mission and work of the organization is car-
ried out in five interrelated areas of research, train-
ing, community service, clinical services, and pub-
lic policy. The mission of the research component of 
the institute calls for the creation of a community of 
scholars who formulate and contribute to a research 
agenda with a dual focus on closing the achievement 
gap and advocating culturally responsive pedagogi-
cal practices. ISAAC advances this research through 
the Conference on Research Directions (CORD), a 
conference that invites researchers and practitioners 
to discuss current trends in education reform and 
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the achievement gap.  The institute’s journal, Afri-
can American Learners, is an online peer-reviewed 
journal that also addresses the achievement gap and 
a range of social and environmental issues that have 
an impact on the achievement of African American 
students. 

One of the cornerstones of the institute’s work is 
the belief that effective teacher training is central 
to the advancement of African American students. 
To that end, ISAAC provides training opportuni-
ties for teachers and other educational stakeholders. 
ISAAC plans to develop a series of online courses to 
be taught by fellows of the institute. The institute 
also hosts campus-wide roundtable discussions.  

The community service initiatives sponsored 
by the institute are at the core of the commitment 
to the Beloved Community model. These initia-
tives are community centered and designed to ad-
dress the needs of students, parents, and educational 
stakeholders. The institute provides a directory of 
high-quality tutoring organizations that can pro-
vide extra academic support for young learners. In 
an effort to address the social-emotional needs of 
the students, the institute sponsors a Network of Af-
rican American Social and Mental Health Profes-
sionals, a comprehensive listing of African Amer-
ican mental health professionals who provide 
culturally responsive academic advising and evalu-
ations. Fellows and other leaders from ISAAC also 
offer consulting services for private and suburban 
communities who want to address the achievement 
gap in their schools. The final functions of the com-
munity service initiatives are particularly useful for 
parents. The Electronic Grapevine is a space for par-
ents and community members to connect and share 
information about culturally responsive pedagogies. 
The Cultural Enrichment Clearinghouse is a com-
prehensive listing of service and engagement oppor-
tunities for African American students.

The institute’s fourth work area focuses on clin-
ical services. These services include counseling for 
parents whose children are struggling in school. The 
services are provided by a group of ISAAC-af filiated 
professionals, Education Advocates, who are de-
ployed to assist parents in navigating the complexi-
ties of the educational support system. The Education 
Advocates provide a wide range of services, includ-
ing attending parent–teacher conferences, special 

educational referral meetings, and disciplinary hear-
ings. A second component of the clinical ser vices of-
fers assistance to parents in researching and securing 
scholarships.

Public policy is the fifth core component of the 
work of the institute. This component monitors 
ed ucational changes and trends with a particular 
focus on their impact on African American stu-
dents. The in stitute also sponsors the Public Policy 
Lecture Series.

In the midst of an ever-changing educational 
landscape, the Institute for the Study of the African 
American Child is an important resource for those 
invested in race, achievement, and culturally re-
sponsive pedagogy. The institute is well positioned 
to be a leader in the field. 

Michelle Taylor Watts
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Institute of African  
American Research
The Institute of African American Research (IAAR) 
began as a project conceived at the start of the 1990s 
by a member of the University of North Carolina 
faculty who believed that having a center and free-
standing building dedicated to researching the life 
and history of African Americans was imperative. 
Because of the efforts of these faculty members, the 
institute was established by 1995. It was a research 
unit designed to foster scholarly inquiry from all 
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politicians and fighters for fair practices in labor. 
By expanding their realm of influence, the NCNW 
helped to change the course of American history. 

Similar to black women’s clubs of the late 19th 
century, and black organizations of the 20th cen-
tury, the council’s members were typically middle 
class. Through their various influences within so-
ciety, these women spoke on the behalf of the work-
ing-class women who traditionally had no voice. 
Many sororities became associated with the coun-
cil, and despite their strong emphasis on commu-
nity service, and their focus on health care pro-
grams throughout the community, very little 
improvements were made toward the advancement 
of black working class women. Yet, during her life, 
Bethune held firm that the goal of the council was 
to bridge the gap between black women and to pro-
vide a clearinghouse of initiatives and service. The 
council did not wish to replace individual organi-
zations or to assume the responsibility of the race 
as a whole. As the century progressed on, the coun-
cil would be forced to deal with complicated issues 
of race, class, and black unity. The civil rights move-
ment would demand the participation of all mem-
bers of the race—a participation that threatened the 
very foundation of the council.

Sheena Harris
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National Urban League
The National Urban League (NUL; Urban League) 
is among the longest-standing African American 
organizations in the United States. Founded out of 
the merger of several budding social work associa-
tions as the National League on Urban Conditions 
Among Negroes (NLUCAN) in 1910, the NUL has 
remained a vanguard of civil rights advocacy, par-
ticularly as it relates to the socioeconomic status and 
wellbeing of African American families and individ-
uals in urban areas. In its earliest manifestation, the 
Urban League was primarily a social work organi-
zation that sought to facilitate the acculturation of 
African Americans who were migrating from the 
rural south to urban centers in the northeast and 
midwest. A quintessentially Progressive movement 
organization, its founders were steeped in the so-
cial scientific theories and social reform impulses of 
the day. Like many settlement reformers who min-
istered to the assimilation of new immigrants to 
the United States at the same time, they were mo-
tivated by the belief that, regardless of the desirabil-
ity of racial equality per se, society—and particu-
larly the burgeoning urban society of the early 20th 
century—would suffer the consequences of exacer-
bated class conflict if not for programs devoted to 
the uplift of subaltern communities through the be-
havioral modification among their members. A no-
table result of this behavioral orientation was that 
the structural reform of either economic and indus-
trial relations or political institutions and processes 
was not a priority of NUL’s founders. 

The relatively apolitical focus maintained by the 
early Urban League facilitated a viable, if at times 
tense, modus vivendi with the National Association 
for the Advancement of Colored People (NAACP), 
an organization that had been founded shortly be-
fore the Urban League and was more decidedly fo-
cused on litigation and political intervention to 
combat racist public policies. In fact, the NAACP’s 
emphasis on securing “political, civil, and so-
cial rights” and the NUL’s on “philanthropy and 
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social economy” was formalized in an agreement 
by a committee of leading figures from both orga-
nizations in 1914. Nevertheless, the Urban League 
began shifting its orientation toward direct political 
action as early as the 1920s, as the Progressive im-
pulse of the 1910s ebbed in the wake of World War 
I, the Great Migration continued apace, and eco-
nomic and employment conditions tightened for 
African Americans in northern cities. In particu-
lar, the NUL turned its attention to lobbying for the 
maintenance of the Division of Negro Economics, a 
very short-lived unit within the U.S. Department of 
Labor, and direct negotiation with organized labor 
and business officials for nondiscriminatory union 
membership and hiring policies. It also launched 
Opportunity, a periodical that served not only as a 
publication venue for African American writers, but 
also as a means for publicizing Urban League initia-
tives to a nationwide audience. 

Under the leadership of Lester B. Granger, who 
held the position of executive secretary from 1941 
until his retirement in 1961, and Whitney M. 
Young, Jr., who succeeded him, the Urban League 
took on an increasingly visible role in the advocacy 
of national civil rights reform. During the 1940s, 
Granger stepped up the NUL’s efforts to confront 
the sociopolitical conditions that had left African 
Americans inordinately and persistently stricken by 
the Great Depression that had set in more than a de-
cade prior. Shortly into his term as executive secre-
tary, he re vamped the organizational leadership of 
the Urban League, establishing field secretary posts 
to coordi nate the NUL’s industrial relations efforts 
and organi zational networks, as well as a public re-
lations office to manage the league’s publicity and 
publications.  

Substantively, the Urban League of this era was 
heavily concerned with the politics surrounding 
employment discrimination and, in particular, the 
Fair Employment Practices Commission (FEPC) 
that President Franklin Roosevelt established by 
executive order right around the time Granger be-
came executive secretary. Under his direction, 
NUL officials lobbied President Roosevelt and var-
ious bureaucratic officials to enhance the FEPC’s 
role and effectiveness in undermining discrimi-
nation by government-contracted employers. The 
1940s Urban League also stepped up its efforts to 

pressure both federal and urban housing authori-
ties and made concerted efforts to have NUL staff 
mem bers serve on local housing and rent control 
boards. In one especially noteworthy episode, the 
Detroit, Michigan, affiliate of the Urban League col-
laborated with other local civil rights and labor or-
ganizations to help shape the federal government 
response in the wake of the 1943 housing riot in De-
troit, which grew out of racial tension surrounding 
the slated open ing of a housing development for Af-
rican American workers in a traditionally white res-
idential area. As U.S. involvement in World War II 
inten sified, moreover, NUL undertook a publicity 
cam paign and pressured War Department officials 
to oppose segregation in the armed forces. 

These developments, to be sure, undermined the 
division of labor that had previously held organiza-
tional competition between the Urban League and 
the NAACP at bay. As a result, tension mounted be-
tween the two oldest civil rights organizations, par-
ticularly between Granger and the NAACP’s Roy 
Wilkins, both headstrong leaders whose falling-out 
over the exclusion of the Urban League from a press 
release in 1942 fueled a persistent aura of mutual 
distrust and competition. Efforts by A. Philip Ran-
dolph, the indomitable African American labor or-
ganizer and civil rights leader, to mediate between 
them yielded some success in smoothing over the 
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interorganizational tensions, and further ameliora-
tion came in the postwar era, with the emergence 
of new civil rights organizations whose direct ac-
tion initiatives were at odds with both NAACP and 
NUL’s traditional tactics. It was not until Whitney 
Young’s accession to the leadership of the National 
Urban League, however, that any modicum of active 
cooperation between the two oldest civil rights or-
ganizations was attained.

The Urban League’s prominence as a leading ad-
vocate for federal civil rights legislation peaked dur-
ing the 1960s heyday of the civil rights movement. 
The NUL was one of the so-called Big Six civil 
rights organizations, and in that capacity, its lead-
ers partic ipated in many of the most high-profile 
demonstra tions and meetings with government of-
ficials. As executive secretary during this era, Young 
led the Urban League to take a coordinating role in 
the historic March on Washington in August 1963 
despite reservations by some of the Urban League’s 
board members and benefactors. He also brought 
NUL the civil rights lobbying coalition that had 
been operat ing for nearly a decade under the aegis 
of the Lead ership Conference on Civil Rights, and 
it was dur ing his tenure that the Urban League was 
finally accorded a seat at the table in presidential 
conversa tions with civil rights leaders. 

In addition to its leading role in various events 
and developments of the civil rights movement, the 
National Urban League during the 1960s ac tively 
promoted many of President Lyndon John son’s 
Great Society initiatives, particularly those that fell 
under the rubric of the War on Poverty that Presi-
dent Johnson declared in his 1964 State of the Union 
address. Young himself called for a “Do mestic Mar-
shall Plan,” which advocated 10 steps to ameliorate 
poverty conditions in the cities of the United States 
with a particular focus on diminish ing the gaping 
socioeconomic disparities between whites and Afri-
can Americans. He also expanded the NUL’s opera-
tional and financial scope substantially, and, toward 
the end of his tenure, established a divi sion within 
the Urban League to deal with veterans’ socioeco-
nomic reintegration.  

Recent decades have seen a return to the NUL’s 
original focus on socioeconomic empowerment; 
however, even as a social work orientation has re-
mained central to the Urban League’s identity, its 

initia tives in the modern era reflect the late 20th-
century interest group sector’s turn to profes-
sional expertise provision. Thus, in 1976, the Urban 
League began publishing an annual report titled 
The State of Black America, which presents statis-
tical and other data to illuminate various facets of 
entrenched racial inequality in the societal and eco-
nomic life of the United States. 

These signature reports, along with other re-
search conducted through the NUL’s Washing ton, 
D.C.–based Institute of Opportunity and Equal ity, 
have informed and complemented numerous pro-
grams during the latter years of the 20th century, 
including the National Urban League Incentives 
To Excel and Succeed (NULITES) program, which 
fo cuses on youth development with an eye toward 
re ducing the prevalence of single-parent house-
holds, teenage pregnancy rates, and violent crime 
in urban areas. 

Upon the occasion of its 2010 centennial, the 
NUL rolled out a centerpiece initiative titled “I Am 
Em powered,” which has identified the promotion 
of equal employment, health, housing, and educa-
tional opportunities as the four core goals of the 
21st-century Urban League movement. Through 
numerous programs within these focal areas, the 
NUL works especially to embolden individuals and 
whole communities to attain parity and success; as 
such, more than 100 years after its founding, the 
National Urban League continues its tradition of 
empowered socioeconomic development. 

Shamira M. Gelbman
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Talented Tenth, The
Though largely attributed to the sociologist and 
civil rights activist W. E. B. Du Bois and his widely 
popular 1903 essay “The Talented Tenth,” the con-
cept of the talented tenth was in fact developed 
seven years prior by Henry Lyman Morehouse. Re-
sponding to the movement toward industrial educa-
tion advanced by Booker T. Washington, his Atlanta 
Compromise, and the Tuskegee Institute, More-
house instead argued for a new approach to Afri-
can American higher education: a primarily liberal 
arts education. Morehouse, for whom Morehouse 
College was later named, argued that the failure to 
consider higher education for the African Ameri-
can people is an incomprehensible mistake. While 
an industrial education, he claimed, is appropriate 
for the nine mediocre men, it instead dwarfs the tal-
ented 10th man whose superior talents seem to sug-
gest an untapped potential that only a liberal arts 
education can afford. Later popularized by Du Bois 
in his essay, published in Booker T. Washington’s 
The Negro Problem, the notion of the talented tenth 
has since become one of the core concepts of black 
intellectual thought and arguably a guiding princi-
ple in black education, playing an integral role in the 
historically black colleges and universities across the 
United States even today.

Du Bois’s later reconception of the talented tenth 
offered a response to the 1895 Atlanta Compromise 
and Washington’s emphasis on industrial education, 
which Du Bois found flawed, relegating the African 

American community to a perpetual second-class 
status as the workers and laborers of society instead 
of the thinkers and leaders of the world. As a result, 
seven years after Morehouse first gave voice to this 
idea, Du Bois sought to popularize the term, pro-
moting higher education as a necessary vehicle to 
uplift the most able 10 percent of African American 
thinkers and scholars as the leaders of the burgeon-
ing black world. Through receiving a liberal arts ed-
ucation similar to that Du Bois received at Fisk and 
Harvard Universities, black men could become the 
teachers, social scientists, and professional men he 
found necessary to usher in a new dawn of social 
and political change. For Du Bois, a widely cosmo-
politan thinker after all, the central goal of higher 
education was the production not of black money-
makers or artisans but of men. Its curriculum, he 
ar gued, must therefore teach its students about the 
world both past and present so that they, too, could 
become participants on a more global stage. 

Popularized in the early days just before the Har-
lem Renaissance and its eruption of cultural, cre-
ative, and ideological growth, Du Bois’s vision antic-
ipated this era of profound change. Creating a very 
specific version of the New Negro, Du Bois posited 
that the educated and intelligent within the black 
community have traditionally led the Negro masses, 
hindered only by the tradition of chattel slavery 
that once plagued the United States. These same 
men, now backed with a strong liberal arts educa-
tion, could then tackle the Negro problem still pres-
ent even in the post-Reconstruction age with issues 
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such as interracial color prejudice and the color line 
placing further obstacles along the path of racial up-
lift for blacks. The notion of the talented tenth, as Du 
Bois envisioned it, is fundamental to understand-
ing the civil rights and social movements of the mid-
20th century widespread throughout the United 
States. The already disparate black community, he 
claimed, suffered from a history clouded by the ills of 
racial discrimination—a history that left few tradi-
tions, customs, or social classes behind. Therefore, in 
order for a successful social movement to evolve, so-
cial leadership becomes necessary in the form of the 
talented tenth: the preachers, teachers, and spokes-
men trained specifically to unify and lead.

Building upon the concepts originally devel-
oped by Morehouse and Du Bois, President Barack 
Obama has sought to redefine the notion of the tal-
ented tenth in a 21st-century setting. Speaking to 
the graduating students of Morehouse College on 
May 19, 2013, Obama offered a renewed vision of 
the talented tenth—one that attempts to move be-
yond the elitism and exclusivity largely criticized 
in Du Bois’s conception. Here Obama promoted 
higher education as a means not to secure a more 
lavish and comfortable existence but rather to ef-
fect change within the African American commu-
nity. Promoting advanced degrees as a platform for 
addressing the racial disparities that still plague the 
United States, he asserted that the talented tenth 
should no longer attempt to be the saviors of the 
black community; instead, they should be more 
eager participants in it—a direct response to claims 
that the black intellectual is far too isolated from the 
needs and experiences of black society. Ultimately, 
under this new image, no longer are the 90 percent 
the mediocre men so heavily dependent upon an ed-
ucated elite. Rather, Obama asserted a more collab-
orative effort toward change. And while the concept 
was predominantly a male-oriented ideal under Du 
Bois, this new vision arguably includes women as 
well, who also play an integral role in that much-
needed sociopolitical transformation.

Today, the notion of the talented tenth is thus 
synonymous with the movement away from an in-
dustrial education toward growing a generation 
of black leaders and intellectuals who could tackle 
headfirst the racial disparities and Negro problem 
that were the predominant source of concern for the 

Harlem Renaissance thinkers. From Morehouse to 
Du Bois, a largely industrial education, though cer-
tainly appropriate for some, would only stifle the 
growth of the talented 10th man whose primary 
goal was not to support his family but to support 
the larger community struggling against racial op-
pression. Despite its criticism, the concept of the tal-
ented tenth is thus a vital part of the movement to 
re-envision an African American education histor-
ically denied them—an effort that has undeniably 
impacted the rise of liberal arts education and high-
lighted the importance of the black intellectual to 
society today.

Christopher Allen Varlack

See Also: Education for Leadership; Fisk University; 
Harlem Renaissance; Historically Black Colleges 
and Universities; Howard University; Leadership, 
Definitions of.
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Television
African Americans have a long history in television. 
At first, African Americans did not appear on tele-
vision at all. Slowly, in the 1950s and 1960s, African 
Americans made a few appearances. At times, the 
images on television reinforced negative stereotypes 
held about African Americans in society. From the 
1970s into contemporary times, there have been pi-
oneers who have shaped the way African Ameri-
cans would be represented on the screen and how 
they would be received in society. Four of these pi-
oneers are Don Cornelius, the creator of Soul Train; 
Bill Cosby; Oprah Winfrey; and Shonda Rhimes. 



Thurgood Marshall  
College Fund
The Thurgood Marshall College Fund (TMCF) is 
an educational fund that supports 47 public histor-
ically black colleges and universities (HBCUs) and 
professional schools. HBCUs are defined in Title 
III of the Higher Education Act of 1965 as accred-
ited institutions established before 1964 whose pri-
mary mission was African American education. Al-
though HBCUs were established to serve African 
American students, they now serve a diverse pop-
ulation of students. For the 47 institutions identi-
fied as member-schools, the TMCF provides schol-
arships as well as programmatic and structural 
support to develop the next generation of educated 
leaders. As of 2012, the TMCF has supported nearly 
300,000 students. Approximately 80 percent of all 
HBCU students attend a Thurgood Marshall Col-
lege Fund member-school.

Namesake
The fund is named for Thurgood Marshall (1908–
93). Marshall’s legacy is a lifelong dedication to 
equality and education. Recognizing his role as a 
leader and figure for these ideals, the fund honors 
him in its mission to create future influential lead-
ers. Coming from a working-class neighborhood in 
Baltimore, Maryland, Marshall’s family valued edu-
cation and encouraged him to succeed in school. He 
graduated from Pennsylvania’s Lincoln University 
with honors and received his law degree from How-
ard University. He was forced to attend Howard be-
cause the University of Maryland’s law school pro-
hibited his attendance on the basis of race. Marshall 
worked diligently in his law studies. Under the men-
torship of the law school’s dean, Charles Houston, 
Marshall was encouraged to view the practice of law 
as an agent for social change. Houston allowed Mar-
shall and his peers to work on legal cases he handled 
for the National Association for the Advancement of 
Colored People (NAACP).

Marshall’s involvement with the NAACP legal 
cases propelled his career. He joined the New York 
NAACP legal staff in 1936 and headed the NAACP 
Legal Defense Fund (LDF) in 1939. Through the 
LDF, Marshall won several landmark court cases. 

The most notable of these was Brown v. Board of Ed-
ucation, a consolidation of several cases that took 
on the doctrine of “separate but equal” established 
by Plessy v. Ferguson in 1896. Plessy v. Ferguson was 
the legal basis for Jim Crow segregation laws. Mar-
shall’s legal expertise was instrumental in the rul-
ing on the unconstitutionality of segregation in 
public schools.

In 1961, President John F. Kennedy appointed 
Marshall to the U.S. Court of Appeals for the Sec-
ond Circuit. He held this position until President 
Lyndon B. Johnson appointed him solicitor general 
in 1965, and then as U.S. Supreme Court associate 
jus tice in 1967. Marshall was the first African Amer-
ican to hold both of these positions. As a Supreme 
Court justice, his legacy is that of a liberal voice 
among conservatives justices; he advocated equality 
and civil rights. He retired from the Supreme Court 
in 1991 due to his health.

History and Practice
The TMCF was founded in 1987. N. Joyce Payne, 
along with the Miller Brewing Company (now 
MillerCoors), the National Basketball Association, 
Sony Music, Reebok, and the American Associa-
tion for State Colleges and Universities, initiated 
the fund. Payne has served in numerous leadership 
roles for major organizations and corporations; 
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Thurgood Marshall, right, holding a poster about racial bias in  
Mississippi with three of the other most active leaders of the  
National Association for the Advancement of Colored People:  
Henry Moon, Roy Wilkins, and Herbert Hill. (Library of Congress)



her career highlights include serving as president 
of Global Systems, Inc.; executive director of the 
National Alliance for Public Trust; and vice pres-
ident of the Office for the Advancement of Public 
Black Colleges. She collaborated with these organi-
zations to create a fund to support higher education 
for students.

The fund was originally founded as an organi-
zation titled the National Black Education Fund. 
However, with Marshall’s approval, on December 
9, 1986, the fund was named the Thurgood Mar-
shall Scholarship Fund. The fund’s name changed 
to the TMCF in 2006 to better reflect its expanded 
mission as it supports its member-schools beyond 
student scholarships. In addition to scholarships, 
TMCF prepares individuals for a future in leader-
ship through various efforts. Examples of these pro-
grams include summer test preparation for graduate 
and professional school entrance exams, leadership 
institutes, and professional development programs. 
The TMCF serves the community of higher edu-
cation practitioners, researchers, and administra-
tors through the publication of numerous research 
and annual reports. These publications provide a 
record of best practices and information gathered 
by the TMCF to better serve public HBCUs. With 
increased donations, partnerships, and grants, the 
TMCF continues to expand its efforts and scholar-
ship offerings.

While the TMCF supports its schools, it should 
be noted who has supported the TMCF. Philip 
Morris donated TMCF’s first office space in 1989, 
establishing its headquarters at 100 Park Avenue 
in New York City. In addition to its founding sup-
porters, the Bill and Melinda Gates Foundation has 
donated $4.9 million. The Bill and Melinda Gates 
Foundation gift allowed TMCF to establish the 
Center for Innovative HBCU School Reform Part-
nerships in 2003. This center prepares minority 
students in secondary schools to succeed in higher 
education. Further support includes grants from 
Lilly Endowment, Inc., Microsoft, and the federal 
government.

The TMCF is the only national organization to 
support public HBCUs through numerous fac-
ets and demographics, including existing students, 
alumni, faculty, and administrators. These efforts 
continue the legacy of Justice Marshall in producing 

leaders through increased access to and quality of 
higher education.

Mary Margaret Hui
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TransAfrica
The longest-standing United States-based foreign 
policy organization focused on African American 
issues and culture is TransAfrica. The mission of 
this organization is to educate the public in order to 
better understand the identity, culture, and issues of 
Africans both in Africa and their eventual transfer 
to other parts of the world (diaspora). TransAfrica 
provides a critical assessment of established foreign 
policies in relation to different types of aid that the 
United States sends to Africans residing in different 
parts of the world. With these efforts in evaluating 
the foreign policies, the United States aims to help 
improve the living conditions of Africans around 
the world. This form of assistance is also designed to 
improve the quality of life of this specific population 
at the global level.

The mandate of TransAfrica was established at 
a Black Leadership Conference of 1976, which was 
sponsored by the Congressional Black Caucus. The 
participants of this conference mutually agreed that 
there was minimal to negligible participation of 
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